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   CEO roundtables: the PeerSpectives® difference 
 

 

 

Roundtables using the PeerSpectives protocol make all the difference for business leaders. Regular attendance 

can improve leadership skills, sharpen decision-making abilities and build lasting relationships with peers. 

Roundtables include 8-12 participants from noncompeting industries and provide a confidential environment to 

share challenges and learn from the experience of others. 
  

 

Who should participate? 

• Leaders of second-stage companies (10-99 employees; $1 

million to $50 million annual revenue). 

• Entrepreneurs whose businesses are growing, trying to grow, 

have the ability to grow, the capacity to grow, and the desire to 

learn from others with the same challenges. 

• Business owners who want a 30,000-foot view of their 

organizations. 

• Busy chief executives who require a significant return 

on time invested. 

• Leaders who want better results from their decisions. 
• CEOs looking for unvarnished feedback that’s hard to 

get from employees, family or friends. 
 

Cost and time commitment 
    Cost: $500 for GFDA investors/clients  

              $600 for non-GFDA investors/clients  

Frequency: Once a month for six months renewing at the 
direction of the group. 

Duration: Up to 4 hours, including brief networking 

Time: To be determined by members of the group; 

mornings are typical, but other times of the day are 

possible. 
 

Contact info 
Name: Jason Nitschke  

 406-750-0314 

Email: JNitschke@GrowGreatFalls.org  

 

To ensure the best fit for participants, a number of factors are 

considered in the application process, including experience level, 

non-competitiveness, and existing business relationships. 

 

Why PeerSpectives? 

Granted, there are plenty of 

roundtable formats to choose from, 

but PeerSpectives stands out for its: 

• Trained facilitators who keep 

discussions on track and 

relevant for all participants. 

• Structured protocol that 

sheds new light on both 

problems and opportunities. 

• Emphasis on sharing 

experiences rather than giving 

advice. 

• Safe environment in which to 

process emotionally charged 

issues. 

• Ability to get just-in-time 

answers to pressing problems. 

• Opportunities to attend 

leader retreats at the 

Edward Lowe Foundation. 

 
Participants tell us they value their

roundtables for helping them 

produce better decisions and action 

plans, affirm what they’re doing 

right and identify what they need to 

improve. They also develop trusted 

relationships to share both business 

and personal issues. 
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